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WagwEU 

Are you temporarily deploying posted workers or self-employed workers with a duty of notification from another 

country in the European Economic Area (EEA)* or from Switzerland? Then both you and your foreign 

contractors in the Netherlands have to comply with the rules of the Posted Workers in the European Union 

(Working Conditions) Act (WagwEU).

The law 

Put briefly, the Act entails that any foreign employer is 

required to provide notification when bringing its employees 

to the Netherlands for the purpose of performing work. The 

Dutch company for whom the work is to be carried out is 

obliged to verify this notification. 

 

The law entered into force on 18 June 2016. The 

notification requirement applies to contracts entered into on 

or after 1 March 2020. The notification must be made prior 

to commencement of the work in question. An online 

notification portal is provided through which notifications 

can be made. You can find out more about the notification 

requirement on page 4. 

 

Purpose of the law 

The Act is intended to ensure that Dutch citizens and EU 

employees posted at the same workplace are 

compensated equally for the same work. This means, 

among other things, that where the Dutch collective 

bargaining agreement (CAO) has been declared 

universally applicable, the wages employees posted from 

abroad are paid must be in line with those negotiated under 

the CAO, and thus equal to the salary of the Dutch 

employees working at the same site. 

 

If the negotiated wages of a Dutch construction worker are 

€12.50 per hour, then a Bulgarian employee who does the 

same work at the same construction site must receive the 

same hourly wage from his Bulgarian employer. This law is 

also intended to prevent the evasion of Dutch legislation. 

 

Please note: 

If you post employees to other EU countries temporarily 

yourself, or if you perform contracts in a capacity of self-

employment, then a comparable duty of notification will 

apply to you in those EU countries. 

 

* The EEA comprises all of the EU countries plus Liechtenstein, Norway and 

Iceland. 

https://meldloket.postedworkers.nl/runtime/
https://meldloket.postedworkers.nl/runtime/
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In which situations do you have a duty of 
notification? 

The law is not limited to specific sectors, but applies to each sector in which one of the following situations 

arises. 

1. An employer from another EEA country or 

Switzerland performs work in the Netherlands 

involving employees under its own management 

and supervision and on its own account. 

2. An employee of a branch of a group in another EEA 

country or Switzerland is posted to a branch of the 

same group in the Netherlands. 

3. Temporary workers are deployed in the 

Netherlands while the employment agency is 

established in another EEA country. Management 

and supervision lie with the Dutch client. 

4. Self-employed workers who perform a temporary 

contract in the Netherlands and who are active in a 

number of designated sectors. 

 

Statutory measures 

As the client, you are informed once the foreign employer 

or self-employed worker has fulfilled his/her notification 

requirement. If the notification contains inaccuracies or 

where no notification has been made, you must report this 

via the online notification portal and request the foreign 



4 

 

 

employer or self-employed worker to modify the notification 

or, where no notification has been made, to make it. 

 

Should you fail to verify the notification or to indicate that 

no notification has been made, then you may also receive 

a fine. The amount of the fine is stated on page 7. Aside 

from their duty of notification, foreign employers are also 

obliged to retain certain documents regarding their foreign 

employees in situ at the workplace in the Netherlands (see 

page 5). If these documents are not available, only the 

foreign company receives the fine. 

 

Foreign employer’s duty of notification  

The foreign employer must provide the following 

information: 

> the identities of the employees deployed; 

> the identity of the foreign employer; 

> the identity of the company in the Netherlands at 

which the work is being performed; 

> the contact person; 

> the duration of the work; 

> the address of the workplace; 

> the identity of the notifier; 

> the company’s data; 

> the sector to which the activities being performed in 

the Netherlands apply; 

> the identity of the person responsible for the 

payment of wages; 

> the presence of an A1 certificate or other evidence 

demonstrating where the national insurance and 

employee insurance contributions are being paid on 

behalf of the employees. 

 

Similar information must also be provided by foreign self-

employed workers with a notification requirement. 

 

Bijzonderheden meldingsplicht 

> Small companies (1-9 employees) and self-

employed workers with a notification requirement 

whose businesses are established within 100km of 

the Dutch border may, under specific conditions, 

may make notifications on an annual basis. 

However, this is not possible for the construction or 

employment agency sectors, job placement or 

personnel management. 

> Specific rules apply to the transport sector. We 

explain these rules in more detail in this news item. 

> In a number of specific cases of occasional work, no 

notification is necessary, such as attendance at 

scientific conferences, guest lectureships, the work 

of artists/musicians and researchers and the initial 

assembly or urgent maintenance or repair of goods 

supplied by the service provider. However, should 

the employees come from outside the EEA and 

Switzerland, this exception does not apply. 

> If the foreign employer or self-employed worker 

hires a third party (i.e. sub-contracting), this third 

party has a duty of notification and the foreign 

employer or self-employed worker must verify that 

notification. 

https://www.jonglaan.nl/nieuws/meldingsplicht-transport-buitenland-maart-wagweu
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Information in the workplace  

The foreign employer is responsible for the provision of certain information in the workplace.

 

At minimum, the following information must be available in 

the workplace: 

> the salary being paid; 

> the composition of the salary; 

> the salary deductions made; 

> the employment contract; 

> the working hours; 

> the minimum salary to which the employee is 

entitled; 

> the length of the working week; 

> the number of hours worked; 

> evidence concerning the social insurance 

contributions made. 
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Which collective bargaining agreement 
(CAO) applies? 

It is important to determine which CAO is applicable. 

 

Not universally applicable 

Without a CAO which has been declared universally 

applicable, equal pay applies to: 

> maximum working hours and minimum rest periods; 

> the minimum number of paid days’ holiday; 

> minimum wages, including remuneration for 

overtime hours; 

> health, safety and hygiene in the workplace; 

> protection measures in the terms and conditions of 

employment and circumstances of pregnant or 

post-natal women, children and young people; 

> equal treatment of men and women and non-

discrimination. 

 

Universally applicable 

If the CAO is declared universally applicable, the terms and 

conditions of that CAO apply to foreign employees: 

> maximum working hours and minimum rest periods; 

> the minimum number of paid days’ holiday and 

additional remuneration in relation to holidays; 

 

 

 

> minimum wages, including but not restricted to: 

‒ the applicable periodic pay in the scale 

applicable to the work being performed; 

‒ the applicable reduction in working hours per 

week/month/year/period; 

‒ allowances for overtime, hours postponed, 

irregularities, including public holiday and shift 

allowances; 

‒ mid-term pay rise; 

‒ expense allowance: travel expenses and travel 

time compensation, pension costs and other 

costs necessary due to the performance of the 

position; 

‒ increments; 

‒ Christmas bonus; 

‒ additional remuneration for holidays. 
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Compliance with the law 

The Inspection Service of the Ministry of Social Affairs and Employment is charged with verification. 

Verification 

The Inspection Service of the Ministry of Social Affairs and 

Employment may request data from fellow Inspectorates in 

other EU countries and foreign employers. European 

countries may exchange data with each other and recover 

fines across borders. 

 

Fines 

Under present legislation, considerable fines may be 

imposed. Failure on the part of a foreign contractor to make 

due notification may result in a fine of anywhere between 

€1,500 and €4,500. 

 

Failure to provide the information at the workplace will 

result in a fine of €8,000, while failure to verify the 

notification will result in a €1,500 fine. For self-employed 

workers, the fines are half of these amounts. 

 

 

 

Indemnity 

If a notification is incorrect, incomplete or has not been 

made at all, and the company on whose behalf the work is 

being performed has reported this, then this company is 

indemnified against fines. Furthermore, even years later, 

employees may demand their correct salary on the basis of 

further legislation. 
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Questions? 
 
 
 
 
 
 
 
 
 
 
 
 
 

Do you have any further questions in relation to this subject? 
Please feel free to contact us, or call us on +31 (0) 0546 
660760. We will be pleased to be of assistance. 
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https://www.jonglaan.nl/contact
http://twitter.com/jonglaan?lang=nl
http://www.facebook.com/jonglaan/?fref=ts
https://www.linkedin.com/company/125455?trk=tyah&trkInfo=clickedVertical:company,entityType:entityHistory-Name,clickedEntityId:company_125455,idx:1

